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WHY THE JUST JOBS SCORECARD? 
The JUST Jobs Scorecard responds to requests from companies to better understand their performance on key issues in comparison to peers and 
leading practice. 

“ This scorecard puts quantifiable measurements on things that are sort of qualitative. But 
this creates a pathway for how to do things differently and how to proceed forward. ”

- R1000 TELECOM LEADER

“ We recently completed a very robust strategic planning process.... We pieced together 
what you’re doing with this Scorecard. It didn’t exist in the marketplace. ”

- R1000 RETAIL LEADER
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TOPICS 
The JUST Jobs Scorecard helps corporate leaders visualize their performance across six key topics, benchmark their data against peers, and 
explore where they can take action to improve.
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DATA POINTS  

The Scorecard features 31 data points across six key dimensions of job quality. These data points are based on publicly disclosed information 
and help companies assess their performance and improve against clear disclosure and practice thresholds, from “no disclosure” to “leading 
practice.”
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COMPANY SCORECARD   

Each scored company among the Russell 1000 has a JUST Jobs Scorecard 
that unpacks its performance on each of the 31 data points and provides steps 
toward improving disclosure and/or performance on different measures of job 
quality. Each Scorecard includes an Overall Just Jobs Performance Category, 
Topic Scores, and Data Point Scores, as well as industry and Russell 1000 
benchmarking for each.
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JUST Jobs Scorecard - Overview & Navigation  

Each Scorecard outlines general information about the company and its overall job performance category, a designation awarded based 
on the simple average of the company’s Data Point Scores across all Scorecard topics. Companies fall in one of five categories: Beginner, 
Explorer, Builder, Leader, and Trailblazer. Five buttons provide quick links to a detailed Scorecard Methodology, the Company Compare 
feature (which enables users to select up to three companies to compare performance across Overall Category, Topic and Data Point Scores), 
instructions to access to a PDF version of the Company’s Scorecard (available to company representatives), a link to detailed descriptions of 
leading practice examples, and an overview of how Diversity, Equity, and Inclusion (DEI) appears in the Scorecard. Finally, the rightmost box 
contains overall benchmarking for companies to review the minimum, maximum, and average overall score of companies within their industry 
and the Russell 1000 at large. 

Company logo, name, and industry Buttons to navigate Scorecard features 

Overall Performance CategoryCompany Details

Benchmarking for overall performance

Company A

Company A
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JUST Jobs Scorecard – Topic Dashboard

The Topic Dashboard displays company performance on each of the six Scorecard Topics, generated by calculating a simple average of 
company Data Point Scores within that Topic. Companies with the highest score in their industry, provided that it’s greater than or equal to 2.0, 
receive a “Top in Industry” designation. Companies with the maximum score of 4.0 on any given Topic receive a “Top Performer” designation. 
Multiple companies can receive any one of these designations when scores are tied, and each company can receive both designations 
simultaneously provided that it meets the criteria.

Each Topic Dashboard includes minimum, maximum, and average scores on the Topic for the relevant industry and all scored Russell 
1000 companies. These benchmarking insights contextualize the company’s Topic Score and identify current leading performance for the 
company’s industry and the Russell 1000. 

Indicates Highest Topic Score
in the Industry

Indicates Highest Possible
Topic Score

Topic Name and
Company Topic Score

Industry and
Russell 1000 Benchmarks

Click to Explore
Data Point Scores
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JUST Jobs Scorecard – Topic Area and Data Points

The Scorecard categorizes Data Points by Topic Area. Each Data Point displays the company’s current disclosure or practice, its respective 
score, and the step(s) the company can take to improve. Company performance on each data point is scored along a continuum of practice 
where 4 represents current leading job quality disclosure or practice and 0 represents no disclosure. Users can toggle to reveal industry and 
overall benchmarks, which contextualize the company’s performance relative to peers as well as the entire Russell 1000.

Data Point Company Score
and Benchmarking

Topic Score and Description

Notes Diversity, Equity,
and Inclusion Data Point

Data Point Value, Score,
and Description
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JUST Jobs Scorecard – Scoring and Benchmarking

Each Data Point is scored along a continuum that clearly indicates leading practice and the steps companies can take to achieve it. The 
benchmarking toggle feature enables users to explore the percentage of companies exhibiting each level of disclosure or performance within 
the organization’s industry or across the entire Russell 1000.

Company Score on
Continuum of Practice

Disclosure and
Performance Thresholds

With Benchmarking

Toggle for Company, Industry,
and Russell 1000 Performance

Company Disclosure or
Performance With Benchmarking
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JUST Jobs Scorecard – Company Compare Search Function

The Compare feature enables users to identify up to three companies within the Russell 1000 to compare side-by-side across all Topics and 
Data Points. read “Users type a company’s name or ticker into the search bar and then select using the pull down menu. 

Companies selected for comparison Search up to 3 companies
for comparison

Company A Company B

Company BCompany A
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COMPANY COMPARISON PAGE   

The Company Comparison search results provide clear side-by-side 
comparisons of companies’ Overall Performance Categories, Topic 
Area scores, and Data Point scores. This comparative tool provides 
context for company Scorecard performance and indicates the areas 
where a company might invest in job quality disclosure and practice.
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JUST Jobs Scorecard – Company Comparison Page Details

Companies can use the Comparison tool to understand how their performance stacks up not only against their industry and the Russell 1000 
overall, but as compared with specific peers. Users select which companies to compare, and can then explore performance across all Topic 
Areas and Data Points.

Data Point Value and Score

Data Point Threshold

Company details for
comparison companies

Topic Area Scores for
each company 
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CONNECT WITH US TO LEARN MORE AND CREATE IMPACT 

The JUST Jobs Scorecard was built to support companies on their path towards improved workforce well-being and meaningful job quality 
disclosure. Reach out to JUST if you would like to learn more about implementing the Scorecard and to connect with JUST resources, peer 
cohorts, programmatic Initiatives, and impact partners.

Corpengage@justcapital.com    |    https://justcapital.com/initiatives


